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APPENDIX IX

SCHEME FOR JOINT CONSULTATIVE MACHINERY AND COMPULSORY
ARBITRATION FOR CENTRAL GOVERNMENT EMPLOYEES

BACKGROUND

1.

With the object of promoting harmonious relations, securing greatest measure of cooperation
between the Govt. and the general body of its employees in the matter of common concern and with
the object of increasing the efficiency of public service, Govt. has established a machinery for Joint
Consultation and arbitration or unresolved differences relating to service matters.

APPLICABIITY

2.

The scheme covers all regular civil employees of the Central Govt. except belonging to Group ‘A’
services, Group ‘B’ services other than Central Secretariat services and other comparable services in
the Headquarter Organisation, mainly in managerial and administrative capacity, and those
employees in supervisory capacity drawing salary in scales going beyond Rs. 575 per month,
industrial establishment employees, employees of Union Territories and Police Personnel.

MACHINERY FOR OPERATION IN AIR

(@

(i)

(iii)

Departmental Council

Ministry of 1&B has constituted a Departmental Council in which all the recognised
Unions/ Associations of employees of the media units including AIR are represented. The
meetings of this Departmental Council are held once in 3 months. The Secretary, Ministry of
1&B is the Chairman. The associations are represented by one nominee each.

Office Council

On the same lines, an Office Council is functioning at the Directorate General. On it, all the
recognized service associations and unions are represented. The Staff Artists are not
represented since they have no recognized union. The meetings are held once in three months
under the Chairmanship of the Director General. All the recognized associations have to
nominate one representative each on the Council. In addition recognized individual
Associations are also given meetings with DG to discuss problems as and when request is
received from them.

Local Informal Staff Consultative Committee

At AIR Stations and Offices there are Local Informal Consultative Committees. All the
Associations/ Unions recognized as well as Staff Artists and also unrecognized Unions are
represented. Meetings are required to be held once in two months to discuss the day-to-day
problems facing the members of the staff of various categories. Stations/ Offices are required
to send minutes of such meetings to the Directorate. Detailed instructions on the Local
Informal Staff Consultative Committees are given in Annexure I. The names of the recognized
associations/ Unions are also contained in this Annexure. At present, there are 9 Associations
which are recognized under the instructions for the recognition of the service
associations/unions. :
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4.

(iv) Administrative Staff Office Council

For the staff working at the Directorate proper, an office council named Administrative Staff
Office Council has been constituted representing Secretarial Staff, Stenographers, Group ‘D’,
other employees and lady employees. The Council meets at least once in 3 months under the
Chairmanship of DDG(A).

SCOPE AND FUNCTIONS

(i) The scope of the Councils includes all matters relating to conditions and work, welfare of the
employees and improvement of efficiency and standards of work. The consideration is limited
to matter of general principles and individual cases are not considered.

(ii) Any matter disposed of by the Council is not placed on the igenda during the followig 12
months, unless there are special reasons with the approval ot the Chairman.

(iii) An arbitration machinery has also been provided and in the case of disagreement, the matter is
referred to the arbit:auon macninery and such an arbitration is lirited to:

(a) Pay and allowances;
(b) Weekly hours o.” work; and

(c) Leave ofa Class or Grade of employees. Special machinery has been provided for such an
arbitration

FACILITIES AVAILABLE TO THE REPRESENTATIVES OF THE RECOGNIZED
UNIONS/ASSOCAITIONS

5.

The following facilities of special Casual Leave are admissible to recognized Unions/ Associations
of Central Government Employees:-

(a) Special Casual Leave upto a maximum of 20 days in a calendar year to the office-bearers for
participation in the activities of associations/unions.

(b) Special casual leave upto 1V days in a calendar year to outstations delegates/ members of
executive committee to attend its meetings.

(c) Special Casual Leave upto 5 days in a calender year to local delegates and local members of
executive committee for attending meetings of the associations/unions/ federations.

The Chief Executive of the Union/ Association and two other office bearers are granted the facility
of seeking transfer to the Headquarters of the appropriate organisation. The Chief Executive would
be as defined in the Constitution/by laws of the Association/Union or the General Secretary or
where the Chief Executive has not been defined, the General Secretary may be brought on transfer
to Headquarter or any other office under the control of the Head Office as far as possible. In the
transfer guidelines it has also been provided:

“Only the Chief Executive of the Central Body of recognized Association/ Union/ Federation as
defined-in the Constitution of that Association/ Union/Federation. or where the Chief Executive
has not been specifically defined in the Constitution of such an Association/ Union/ Federation, the
General Secretary thereof, may, if he is posted at a station/ office outside Delhi/New Delhi, be
brought on transfer to a Station/ office at Delhi/ New Delhi. In case, however, he is already posted
at a Station/ office in Delhi/ New Delhi, he will not be so long as he continues to hold the office by
virtue of which he is entitled to be retained at Delhi/New Delhi.

The representatives of Association/Unions nominated for the departmental council at the Ministry
and the office Council at the Directorate will be provided the facility of TA/DA for the purpose of
attending the meetings of the Departmental Council and the Office Council, as and when called to
do so. ‘
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HOLDING OF MEETINGS WITHIN THE COMPOUND OF ALL INDIA RADIO

The premises of All India Radio “are prohibited places/areas” under the Official Secrets Act, 1923.
Even, otherwise, disorderly behaviour on the part of the employees within the premises is not
permitted. Meetings/demonstartions held in the office premises including the office compound
without the permission of the Competent Authority amounts to trespass and anybody doing so is
liable to criminal action.

While it is not the intention of the Govt. to interfere with the normal and peaceful activities of the
recognized association of employees, at the same time permission cannot be granted for
unauthorised meetings of the employees. The following instructions will be required to be strictly
followed to handle such situations:

(a) Demonstrations, or the raising of slogans or other such disorderly conduct will not be
permitted within the premises (including the office compounds) in any of the offices of AIR.

(b) The recognized Associations of employees can, however, be permitted to hold union meetings
on the following conditions:-

(i) Permission of the Head _of Office is obtained at least 3 days in advance.
(i) The meeting is held at the place approved by the Head of Office.
(iii) No outsiders are allowed to participate or address such meetings.

(iv) The persons attending the meetings do not indulge in shouting of solgans or the use of
abusive language to any individual officer.

(v) The meeting does not interfere with the working of the office.
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ANNEXURE 1

(See Paragraph 3 (iii)

SeTAILED INSTRUCTIONS REGARD[NG [OCAL INFORMAL STAFF

CONSULTATIVE COMMITTEES

. i ' i h ier cli i f ‘Employer-employees relations’ and to have a
' ealthier climatein the matter of ‘Employ : :
o aison v e ree ions Stations/ Offices of AIR. it has been decided that

1ai i e recognised unions/associat ‘
close liaison with th g L b ised e

all Heads of Stations/ Offices of AIR should meet the representatives O
associations/unions, once in two months.

7 Some illustrative examples of the matters which will be discussed at such meetings are:—

(a) Arrangement for supply of drinking water:
(b) Provision of Lockers;

(c) Cleanliness; ~

(d) Discrepancies in Provident fund accounts;

v

(e) Transport arragnements;

(f) Shift duty timings within the general frame work and overall limits laid down by
Govt./ DG:AIR;

(g) Canteen facilities;

(h) Delay in sanctioning of advances and payment of bills to staff;

(i) Measures for safety of workers €tc.;

(j) Medical facilities;

(k) Housing facilities;

() Formation of Residents’ Welfare Societies/ Associations in radio colonies;

(m) Facilities for cooking food at the transmitters and receiving centres;

(n) Supply of Liveries to eligible group ‘C and group ‘D’ staff; and

(o) Library facilities.

3. The examples given in the preceding para are illustrative and not exhaustive. The tests for
determining whether or not a matter can be discussed at such meetings are:-

(a) That it is more or less of local and not of all India Character;

(b) That either its determination is within the competence of the head of Stations/Office
concerned or initiative for its determination has necessary to be taken by him; and

(c) That it is not individual case.

4. Representation of recognised Unions/ Associations will, however, be free to ventilate
demands/ grievances which concern all categories of staff and are of all India application for
example demand for grant of bonus to employees of All India Radio and Doordarshan. Such
matters with views/comments of the Head of Office can be referred to the Directorate for
appropriate action.
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5. All Heads of Stations/ Offices of AIR are advised to start holding such meetings immediately. A
copy of the minutes of all such meetings should be endorsed, besides to the representatives of the
local units of recognised unions/associations and others present at the meeting to OSD (P) in the

Directorate.

6. The following are the recognised unions/associations in All India Radio:-
AIR Programme Staff Association.

AIR Engineers’ Association

AIR Engineering Employees’ Association

AIR Technical Employees’ Association

AIR Civil Construction Wing Employees’ Union

AIR Administrative Staff Association

AIR Stenographers’ Association

AIR Motor Drivers’ Association

AIR Class-IV Employees’ Association

R I ol S

7. The meetings will be attended, amongst others, by the followin officers, ex-oficio:-
(a) The seniormost engineering officer, if the head of station/office is a programme officer.
(b) The seniormost Programme Officer if the head of Station/Office is an Engineer.

(¢) Seniormost administrative Officer i.e. the Deputy Director of Administration/Sr.
Administrative Officer/ Administrative Officer/ Head Clerk as the case may be.

8.  Collectively, the Officers named above who are required to attend meetings including the heads of

Stations/Office who will be the Chairman and the representatives of recognized
Unions/ Associations will be known as ‘Local Informal Staff Consultative Committee’ and may be
referred to as such in the minutes of the meetings.

(Authority:DG AIR Memo No.B-12017/50/80-WL (A) dated 30/8/80)

It is clarified that the recognized Unions/Associations named in para 6 of the Memo No. B-
12017/50/80-WL(A) dated 30/8/80 are entitled to nominate only one representative each on the Local
Informal Staff Consultative Committee.

(Authority:DG AIR Memo No.B-12017/50/80-WL dated 25/9/80)

It has’ been decided in an informal meeting of the Director General, All India Radio with the
representatives of the National Union of AIR Staff Artists’, the Heads of Stations/Offices will meet
informally the represenatatives of the two Unions of the Staff Artists namely National Union of AIR
Staff Artists and AIR Staff Artists’ Union periodically. Both the Unions are unrecognized. Heads of
Stations/ Offices of All India Radio are requested to take meetings informally with the representatives of
the above mentioned two Unions. The minutes may please be prepared but the minutes may not be
endorsed to the representatives of the Unions. The action on the minutes may please be taken. If
necessary, the extracts of the minutes alongwith the self-contained note with explanation may please be
communicated to the concerned Section of the Directorate and the representative(s) of the Union(s) may
please be informed informally about the action taken on the minutes.

(Authority:DG AIR Memo No.B-12017/71/80-WL dated 11/8/81)
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Secretary, 1&B has desired that a suitable calendar regarding the meeting to be held should be drawn by
the concerned Station Heads and others and also adhere to the Schedule when fall. If action on some
points is required to be taken by the Directorate, a separate reference may please be made to the

Directorate. Failure to held regular meetings with the Associations undermines the credibiiity of the
Directorate in promoting cordial relations between employer and cmployees.

(Authority: DG AIR Memo No.B-12017/26/84-WL dated 15/19-3-84)

Some of the All India Radio Stations are not holding regular meetings with the representatives of the
Associations/ Unions. As a result, the grievances of the Local staff members of the concerned
Stations/ Offices remain unresolved which adversely affects the smooth fuuctioning of the
Stations/ Offices. It is needless to emphasise that harmonious relations between the office and the
members of the staff of various disciplines add to the efficiency of All India Radio Stations/ Offices. The
Director General directed that such meeting should be held regularly even if a single Association ha .
submitted an agenda. It is once again reiterated that all the Stations/ Offices should hold meetings of -1
Local Information Staff Consultative Committees regularly and send the minutes of the mectinyg
alongwith action taken thereon thereafter to this Directorate regularly. It may be worthwhile to mention
that failure to hold regular meetings with the Associations/Unions will tarnish the credibility of thc
Directorate. Any lapse in this regard will be viewed seriously.

(Authority:DG AIR Memo No.B-12017/8/85-WL dated 14/17-2-85)

MEETING OF LISCC AT ZONAL ENGINEERS OFFICES

All the zonal Chief Engineers are advised to form Local Informal Staff Consultative Committees
immediately, if not already in existence and hold the meetings regularly. A copy of the minutes of the
meeting must be sent to this Directorate. Regular meetings should be held in the zonal offices and this
Directorate kept informed from time to time. It may be mentioned that the Heads of Offices are required
to meet the recognised Union/ Association once in a month, where the number of such Associations is
less than 3, and once in two months where the number is more than 3. It is once agains reiterated that
failure to hold regular meetings with the Associations/ Unions will be viewed very seriously.

(Authority:DG AIR Memo No.B-12017/21/86-WL dated 11/17-3-86)




